YTBEPXJIEHO

Pemenunem CoBera /lupekTopos
AQO «ABHanMOHHAaA
Aagvunuctpanus Kazaxcranay»
oT «30» nexadpst 2024 roga Ne 62

IIJIAH PABOTbI
M0 NPOTHBOAEHCTBHIO KOPPYNUHH
CTapIIero HHCNEKTOoPAa M0 KOMIIIaeHC H BHYTPeHHe# 0e30MacHOCTH
AO «ABunanuonHas aamuauctpanus Kaszaxcrana» na 2025 rog
(enympennuii Ilnan no npomueoodeticmeuio Koppynyuu)

Ne HanmenoBanue meponpusiTus ®opma 3aBepHIeHHSA Cpoxk ucnojHeHust OTtBercrBenHoe CII
n/n
1. MeponpusiTus, ocymecTB/AseMble B PAMKaX NPOTHBOAeiicTBUA Koppynuuu B O0mecTBe
AHTUKOPPYIIUUOHHBI MOHUTOPHUHT, B T.4.
IIPOBEJICHIE aHAIN3a IMyONMKalluy B CPECTBaX
G AHanuTHyeckas crpaBka
MaccoBoit uHpopmanuu Pecybnuku Kazaxcran
['enepanbHOMY IUpPEKTOPY
u conunanpHbix ceTsix(Facebook, Instagram, OZIUH pa3 B MOJIyTOIHE
Lids O6mectBa, Uudopmanus B ps CHKuBb
telegram) Ha Hanuuue myGnukanuu o Gakrax (Maii, OKTIOPB)
IIPOSIBJICHUs] HAPYILIEHUN pabOTHUKAMHU SENERRIE o/
P 24 P nesrenbaoctu CUKuBb
O61mecTBa aHTHKOPPYTITUOHHOTO
3akoHojarenbeTBa Pecriybnuku Kazaxcran
IIpoBenieHrEe BHYTPEHHETO aHAK3a
KOPPYIIIMOHHBIX PUCKOB B MOPA3IEICHUSIX
Obmectra:
1:2. AHaJlMTAYECKas CIIpaBKa 4 xBapran 2025 roga CHUKuBB, CII

JlemapraMeHT MeX/yHapOAHBIX OTHOLICHHUH,
JlemapraMeHT cucteM UH(POPMAMOHHBIX
TeXHOJIOruH U nudpoBusanuu, lenapraMeHT




yIIpaBlIeHUsI O€30MaCHOCTHIO TIOJIETOB, Ka4eCTBa,
CTpaTeruy U COOTBETCTBHS CTAHIapTaM,
JlenapraMeHT JIHIEH3UPOBAHUS

IToaroroBka u HampapiaeHUe HHPOPMAIHH T10
IPUHATHIM aHTUKOPPYIIHOHHBIM MEpaM B

Wudopmarus B [TpeBeHIuo
MunucrepctBo Tpancmopra
PecnyOmuxu Kazaxcran ¢
IIPUIIO)KEHUEM UH(OPMAITHH

1.3. o €XKEKBapTaIbHO CHUKuBb
OO1mecTBe B YIIOJTHOMOUYESHHBIN OpraH 1o 10 MIPUHSITBIM
IIPOTUBOJACHCTBHUIO KOPPYIIIIHH AHTUKOPPYNLUOHHBIM Mepam
B O0mIecTBe, JIIst
oT4yeTHOCTHU B pamkax TbH-4
CBoeBpeMEHHOE U KaueCTBEHHOE TIPOBEIEHUE
IIpeIBapUTEIILHON IPOBEPKU 3asiBJICHUN Kyphan peructpamnuu
1.4. p P POBER : L P 10 M€pe MOCTYIIJICHUS CUKuBb
NOCTYIHMBIINX Ha KaHAJIBI UHPOPMHUPOBAHHUS 3asiBIICHU M
AHTHKOPPYNUHUOHHOrO KomiiaeHe AAK
ITpoBeeHre BHYTPEHHUX pacciieIOBaHuil 1Mo
q)I;KTaM KO H{II/IIz)HHLIXII"I) aBOHApPYLICHUI SRS 10 MEpe MPOBEICHMSI
1.5 PPy i p Py ; PEKOMEHIALlUH 110 peIp CUKuBb
HapyIlIEHUH TPyAOBOH JTUCIUILIIMHEI, KOJIeKca i City>keOHOM MPOBEPKH
o CiIyeOHOMU MpoBepke
JIeTIOBOM 3TUKH
" IIpoext usmenenuit u (i)
AKTyanu3anysi (BHeCEHUE UBMEHEHUM U (WITH) <
= nononHeHu B0 BHA,
1.6. | IOMOJIHEHHH) BHYTPEHHUX HOPMATUBHBIX aKTOB, 10 Mepe HEOOXOIUMOCTH CHUKuBb
eraMeHTupyomux aestensHocts CUKuBb PETAAMOETHR RO
P PyIo nesrenpHocTh CKuBB
uHbOpMAaIHs 110
Mounutopunr ucnonsenus [lnana meponpusitun " NIPUHSATHIM MEpaM B
10 YCTPAHEHHUIO BBISIBICHHBIX KOPPYMIIUOHHBIX e ————————— IIPEBEHIINIO
LiZ; yerp PPy IIOJIHOT'O €r0 UCHOJIHEHUS (B P CHKuBb
PHUCKOB II0 UTOr'aM BHYTPEHHETO aHAIu3a reaeEme 7095 1 MpunucrepcrBa
KOPPYILIMOHHBIX pUCKOB B AAK - i Tpancnopra u B pamkax
rogoBoro oruera CJ]
MOHUTOPHHT 110 NpPeACTaBICHUIO PAOOTHUKAMHU U
JULAMH, IPUPABHEHHBIX K JIUIAM
1.8. EIANH,, HpHp Jlexnapanust ceHTsOpL 2025 1. CUKuBb

YIOJTHOMOYEHHBIM Ha BBIIOJIHEHNE
rocynapcrBeHHbIX GpyHkunu AAK nexmapanuu




00 aKkTHBax U 00s3aTeIbCTBaX, O JOX0HaxX U
UMYIIECTBE, B TOM YHUCJIE JIMIIaM, HA3HAYEHHBIE
Ha BaKaHTHBIE JJOIDKHOCTHU

2. MeponpusiTus, ocylecTBJ/sieMbie B

paMKax ynpasJjieHHs KoMmiiaeHe puckamu AAK

KomriiekcHasi mpoBepka OiaroHaie:KHOCTH

3axroueHue U (UJIn)

v 110 M€pe MOCTYILICHUS
2.1 IIOTEHIUAJIBHBIX U JIEUCTBYIOIUX KOHTPAreHTOB p Ty CUKuBb
PEKOMEeH1aluu 3aIpocoB
AAK
[IpoBenenue NpoOBEPOK O KaHIUAaTaM Ha
BaKaHTHBIE 10JDKHOCTH AAK 1 xanauaaram B 3axmoueHue u (U
2.2 VHILE) 10 Mepe NOCTYILJICHHUS CHUKuBb
paMKax 3aK/IIOYEHHs! I0TOBOpa IpaXk1aHCKO- peKOMEHAAIUI
IIPaBOBOTO XapakTepa
CornacoBanue aBHallUOHHBIX HHCTIEKTOPOB «O
110 Mepe MOCTYILJICHUS
23 JIOITyCKE aBHALlMOHHBIX UHCIIEKTOPOB K Pexomenanuu/cornacopanue AN i CUKuBb
CaMOCTOATENbHOU paboTey p
[TpoBeneHre aHOHUMHOTO AaHKETHPOBAHMUS 10
Wndopmanus B pamkax
2.4. BOIIpOCaM B 007aCTU KOPPYIILUH CpeIn (eBpaib -MapT CHUKuBb
otueta Kommiaene
pabotHukoB AAK
KoHTpoJib 110 HEIOMY IIEHUIO KOPPYITIUOHHBIX [IpoBenenue npoBepoOYHbIX
IIpaBOHAPYLIEHWH ¥ TPYIO0BOM IUCIUILIAHBI MEPONPUSITHNA U BHYTPEHHUX
2.5, corpyaaukamMu AAK npu nmpoBeaeHun paccienoBaHui 110 Mepe HEOOXOANUMOCTH CHKuBb
cepTU(UKAIMOHHBIX M MHCIICKTOPCKUX IPOBEPOK | (OCYIIECTBICHHE BhIE3AHBIX
SKCILTyaTaHTOB IPAXKIAHCKOHN aBUAINH KOMaHIMPOBOK)
3. MeponpusiTusi, OCylecTBIsieMble B PAMKaX COBePIIEHCTBOBAHHS KOMILIAeHC-KYabTypbl AAK
Opranu3zanus U NpoBeicHue He MeHee 2(AByX)
MEpOIPUITUI
(ceMHHApOB/IEKIUU/TPEHUHTOB/KPYTIIBIX CTOJIOB)
7151 pyKoBozauTened u pabotHukoB AAK 1o
AL DY p [IpoTokon CHKuBB, PykoBoacTso
3.1. BOIIPOCaM KOMIUIA€HC C yJacTHEM B TEUEHHE rofia

VYI0IHOMOYEHHOT0 OpraHa 110 IPOTUBOACHCTBUIO
KOppYINUUHU, AcCOIIMAllUU KOMILJIAGHC U JICJIOBOM
ATUKHU U JPYTUMHU IPOPUIBEHEIMU
OpraHu3alUsIMU

ceMuHapa/JIeKIUu/TpeHuHTa

AAK




KoncynsrupoBanue pyKoBOAUTENIEH U

OTBeTHI Ha 3aIPOCHI

32 pabotaukoB AAK 1o Borpocam, BXOISIIIM B pYKOBOIUTENEH U 10 MEpe MOCTYIICHUS CHKuBb
komnereHuuio CUKuBb pabotnuko AAK
Opranuzanys u NpoBeIeHUE TECTUPOBAHMS
. Brirpy3ska (otuer) ¢
pyxoBoautesieit u padotHukoB AAK 1o 5
5.5, BHYTPEHHEI0 UHTEPHET Maii — UIOHb CHUKuBb
pe3yibTraraM BHYTPEHHEro 00ydeHus 110 HopTaa
BOIPOCAM KOMILITaeHC P
Opranu3zanust ¥ NpoBeeHHe 00yYeHUS 110
p = JRET > [IpezenTanus/o0yyaromue
BOIIPOCaM KOMILJTA€HC B IENISIX
3.4. Marepuaibl, IPOTOKOI O €KEKBapTaIbHO CHKuBb
COBEPIICHCTBOBAHUSI KOMITJIA€HC-KYJIBTYPBI JIIs o
5 IIPOBEICHUIA
pykoBonuTeseit u pabotaukoB AAK
[ToBrineHne kBaTU(UKALIMY 110 HAITPABICHUSIM
esATEeIbHOCTH B COOTBETCTBHH ¢ [T1anom
2.3, 4 Cepruduxar B T€YEHHE roja CHKuBBb, JI1
oOyuenwus u pazsutus padotaukoB AAK Ha 2025
roj
Vyactue paboraukoB AAK u CUKuBb B
dbopymax, TpeHUHTax, 00yYeHUH,
OpPraHU30BaHHBIX YIIOJHOMOYEHHBIM OPTaHOM I10 [Iporpamma
3.6. P 5 p po P B T€YEHHE roja CUKuBb
MIPOTUBOJIEHCTBUIO KOPPYIILIUU, AcCCoIHaIeit MeponpusiTus/cepTudukar
KOMILJIACHC U JIJIOBOM STUKU U IPYTHUMHU
IPOQUILILIMU OpraHU3aUsIMU
4. MeponpusiTus, OCyIecTB/IsieMble B paMKaXx miaHupoBanusi 1 ordyetHoctn CUKuBb
IlonroroBka u BeiHeceHue npoekrta [lnana
a0O0TBI 110 TIPOTUBOJIEHCTBUIO KOPPY LUK [Inan Pabots
4.1, D ’ 031 gexa6ps 2025 roza CUKnBB
CHUKuBb AAK na 2026 rox Ha paccMOTpeHUE ytBepxkaeHHas CJ| # £ P A
YIOJTHOMOUYEHHBIX opranoB ObimecTBa
IToxgroroska u BeiHEceHue npoektoB Kapt KI1T
| P P A Kapra KIIJI, yrBepxaeHHbIE
4.2. CUKuBb AAK na 2026 rog Ha paccMOTpeHue I 1o 31 nexabps 2025 rona CHUKuBb
YIIOJIHOMOUYCHHBIX opranoB O01ccTra
[ToaroroBka u BeiHEceHue OTyeTa 00
4.3. | wucnonnenun Kaprt K11/l CUKuBb 3a oTueTHbI# Pemenue CJ| €XKEeKBapTaITbHO/EKETOTHO CHUKuBb

KBapTay/rog Ha paccMotperue CJ1




[TonroroBka u BelHeceHue Ha yTBepxaeHue CJ{

Yreepxaenue CJ| [omororo
0T4eTa O JAESTEIbHOCTH

4.4. | Tonosoro oruera o aesrensHocTd CHMKuBb 1o SIHBapb-(eBpab CUKuBb
KOMILIA€HC 10 UTOraM
uToram padoThI
pabotsl 3a 2024
Ucnonnenue pemeHuit (mopydeHuil 1is DCKFNEIT T GSOTUCICTRIH B 110 Mepe MOCTYILICHHUS
4.5. p py peieHueM (IopyyeHueM st p g CHUKuBb

CUKuBB) CIl u [T AAK

CHUKuBb) CluI'J]

NIOPYYEHUI

PacumidpoBka abOpeBuaryp:

CHUKuBb — Crapimii ”HCIIEKTOP 110 KOMILJIAEHC U BHYTpPEHHEH 0e301acHoCTH;
AAK/O6mectBo — AO «ABuanuoHnHasi aiMuHUCTpanus Kazaxcrana;

JII — TenmapramMeHT I10 IIEpCOoHAaILy;
CII — CtpyKTypHBIE IOAPA3IEICHHUS ;
I'J1 — I'eHepanpHBIA AUPEKTOD;

CJ1 — CoBeT 1upeKTOpOB.

[Tpumeuanue: Ilo mepe Heobx00uMoOcmu 6 YKa3aHHulll NAAH MO2YM GHOCUMbCS COOMBEMCMEYIOUUe OONOTHEHUS. U USMEHEHUS.

Crapmuii HHCIIEKTOP N0 KOMILIaeHC ¥ BHYTPeHHeH 6e30nacHoCTH

b. Kabnoinzanos




APPROVED

By decision of the Board of Directors
JSC " Aviation

Administration of Kazakhstan"
dated "30" December 2024 year No.62

WORK PLAN
on combating corruption
Senior Compliance and Internal Security inspector
JSC "Aviation Administration of Kazakhstan' for 2025
( internal Anti-Corruption Plan )

Event name Completion form Deadline Responsible SP

1. Activities carried out within the framework of combating corruption in the Company

Anti-corruption monitoring, including analysis of
publications in the mass media of the Republic of Analytical report to the
Kazakhstan and social networks ( Facebook , General Director of the .
Instagram , telegram ) for the presence of Company, Information within e SNSry SmImOIhE SCISI
publications on facts of violations of the anti- the framework of the report Ghelay, Otalet)
corruption legislation of the Republic of on the activities of the SCISI
Kazakhstan by employees of the Society

Conducting an internal analysis of corruption
risks in the Company's divisions:
Department of International Relations,
Department of Information Technology Systems
and Digitalization, Department of Flight Safety
Management, Quality, Strategy and Compliance,
Department of Licensing

Analytical report Q4 2025 SCISI, SP

v



Preparation and submission of information on

Information to the Prevention
of the Ministry of Transport
of the Republic of
Kazakhstan with attached

1.3. | anti-corruption measures taken in the Company information on the anti- quarterly SCISI
to the Authorized Anti-Corruption Body corruption measures taken in
the Company, for reporting
within the framework of
TBN-4
Timely and high-quality preliminary verification
1.4. of applications received through the AAK anti- | Application Registration Log as received SCISI
corruption compliance information channels
Conducting internal investigations into corruption Conclusion and su e tutonal investieit
1.5, offenses, violations of labor discipline, and the recommendations on the gation SCISI
. : : : . i proceeds
code of business ethics internal investigation
Updating (amending and/or supplementing) Dl a_rr.lendments gl ()
' : " &z additions to the VNA
1.6. | internal regulations governing the activities of the ’ - as needed SCISI
regulating the activities of the
SCISI
SCISI
information on the
Monitoring the implementation of the Action : bt g PAREE Fleon, e t}.le
. - : —— On a permanent basis until its | prevention of the Ministry
Plan to eliminate identified corruption risks based - : ; E s
1.2 y : full implementation (during | of Transport and within the SCISI
on the results of the internal analysis of
T 2025) framework of the annual
report of the Board of
Directors
Monitoring the submission by employees and
persons equivalent to persons authorized to
1.8, o e Declaration September 2025 SCISI

declaration of assets and liabilities , income and
property, including persons appointed to vacant
positions

2. Activities carried out within the framework of AAC compliance risk management

&




Comprehensive due diligence of potential and

Conclusion and/or

2.1, current counterparties of AAK recommendations AEHISEUGEL B M B
Conducting checks on candidates for vacant T
2.2. | positions of the AAK and candidates within the ; as received SCISI
. S recommendations
framework of concluding a civil-law contract
Agreement of aviation inspectors "on the
2.3. | admission of aviation inspectors to independent | Recommendations/agreement as requests come in SCISI
work"
Conducting an anonymous survey on issues in the Information within the
i field of corruption among AAK employees Compliance Report Holmaty - Mazch BCISl
Control over the prevention of corruption Conducting verification
25 offc;nses ar}d lab.0r discipline b)./ AAK employ§e§ ' ac.tivit'ies aqd internal - moow SCISI
during certification and inspection checks of civil | investigations (implementing
aviation operators field trips)
3. Activities carried out within the framework of improving the compliance culture of the AAK
Organization and holding of at least 2 (two)
events (seminars/lectures/trainings/round tables)
for the heads and employees of the AAK on Switings/isctipelatning
3.1 compliance issues with the participation of the during the year SCISI, AAK Management
Authorized Body for Combating Corruption, the firceal
Association of Compliance and Business Ethics
and other specialized organizations
Consulting of the heads and employees of the Responses to requests from
3.2 AAK on issues within the competence of the AAK managers and as received SCISI
SCISI employees
Organization and implementation of testing of
3.3, AAK managers and employees based on the Do_wnload (Pepory) Aem e May - June SCISI
: % p . internal Internet portal
results of internal training on compliance issues
Organization and implementation of compliance Presentation/training
3.4. training in order to improve the compliance materials, protocol of the quarterly SCISI
culture for AAK managers and employees event

e




3.5.

Advanced training in areas of activity in
accordance with the AAK Employee Training and
Developinent Plan for 2025

Certificate

during the year

SCISI, DP

3.6.

Participation of AAK and SCISI employees in
forums, trainings, and education organized by the
Authorized Anti-Corruption Authority, the
Association of Compliance and Business Ethics,
and other specialized organizations

Event program/certificate

during the year

SCISI

4. Activities carried out within the framework of planning and re

orting of the SCISI

4.1.

Preparation and submission of the draft Work
Plan for combating corruption of the SCISI AAK
for 2026 for consideration by the authorized
bodies of the Company

Work Plan approved by the
Board of Directors

until December 31, 2025

SCISI

4.2.

Preparation and submission of draft KPD Maps
of the SCISI AAK for 2026 for consideration by
the authorized bodies of the Company

KPI map approved by the SD

until December 31, 2025

SCISI

4.3.

Preparation and submission of the Report on the
implementation of the SCISI KPI Maps for the
reporting quarter/year for consideration by the

Board of Directors

Decision of the SD

quarterly/annually

4.4.

Preparation and submission for approval by the
Board of Directors of the Annual Report on the
activities of the SCISI based on the results of
work

Approval by the Board of
Directors of the Annual
Report on Compliance
Activities Based on the

Results of Work for 2024

SCISI

January-February

SCISI

4.5.

Implementation of decisions (instructions for the
SCISI) of the SD and GD of the AAK

Document in accordance
with the decision (instruction
for SCISI ) of the SD and GD

as orders are received

Explanation of abbreviations:

SCISI — Senior Compliance and Internal Security inspector;
AAK/Society — JSC “Aviation Administration of Kazakhstan™;

DP — HR Department;

S+

SCISI




SP — Structural divisions;
GD — General Director;
SD Board of Dircctors.

Note: As necessary, appropriate additions and changes may be made to the specified plan.

Senior Compliance and Internal Security inspector B. Kabdoldanov

/Z/



KY¥MBIC )KOCIIAPBI

BEKITIJIAI

«Ka3akcTaHHBbIH aBHAIMAJIBIK

kimMmiiri» AK-HbIH

JlupexkTopiap KeHeciHiH memiMiMeH
2024 xpiarsl "30"xentokcan Ne 62

chI0aiiIac JKeMKOPJIBIKKA Kapchbl ic-KUMBbL Ty PaJibl

«Ka3zakcTaHHBIH aBHALMAIBIK dKiMuIiairi» AK konnaenc :xoHe imki Kayincisaik skeHiHaeri
Ara uHCNIeKTOPABIH 2025 KblJIFa apHAJIFAH JKYMbIC 5KOCHAPBI

( Coibatinac scemKopIvbIKKa Kapcol ic-KUMblLA0bIH, TUKI HCOCNapbl )

Ne OxwurajapabiH aTaybl AsikTay ¢opmacsl Opbingay mep3imi JKayantsi 6eJiMaep
n/u
1. Koramaa chi0aiijiac ;keMKOPJIBIKKA Kapchl ic-KUMbLT 00HbIHIIA JKYPri3lIeTiH ic-mmapajap

CeiOaifnac KEMKOPJIBIKKAa KapChl MOHUTOPHHI,

oubl  iminme. Koram  KppMerkeprepiHiH | KoMnanusaHbIH bac

Kazakcran PecnyOnuKachbIHbIH cpibaiiac | JUPEKTOpbIHA  TaJlAaMalbIK

JKEMKODJIBIKKA ~ Kapchl ~ 3aHHAMachlH  Oy3y | eceml, KOIUIAGHC >KOHE 1LIKI " : KOIUTA€HC ~ JKOHE  1IIKi
1.1. | daxTizepi Typassl )apusIaHbIMAAPABIH OOMybIHA | KayilCi3miK jKeHiHIeri amiih] BRI per Kayimci3miK )KeHiHAer1

Kazakcran  PecrnyOnukachiHplH —~— OyKapaiblK | aFa  WHCHEKTOpP  KBI3METI (MBMLID, Ka3aE) ara UHCIEKTOP

aKmapar — KypalJgapblHIa OKOHE  QIEyMETTIK | Typajel  ecenTiH  Oeuiri

xeminepnae ( Facebook , Instagram , telegram ) | peTiHae aKnapar

YKapusJIaHBIMIapbIHA TaJlaay XKYprisy.

KoramubIH Genimiienepineri ceibaitnac

YKEMKOPJIIBIK TOYEKeJIIepiHe 11IKi Tanjay sKyprisy:

XaunbIKapanblK OaitnaHsicTap 6exiMi AKIapaTThIK KOIJIAaGHC ~ JKOHE  imIKi
1.2 . | TeXHOJOTHSIAP JKYHenepi »oHC UH(pIaHAbIpY | AHATUTUKAJIBIK aKmapar 2025 KLUALIT 4 TOKCAHBl | KayilcCi3iK jKeHIHIET1

JermapTaMeHTi Yy Kayinci3airin 6ackapy, carma, ara uHcniekrop, Kb

cTpaTerusi JKOHE CTaHAapTTapra  COMKECTIK

nenapraMeHTi Jlnnensusuiay 6emimi
13 Koramzma ceibaitiac keMKOpibIKKa Kapcbl ic- | TBH-4  menbGepinze ecen —— - KOIUIACHC  JKOHE .iun(i
" | xuMbUT GO¥BIHIIIA KaOBUIIAHFAH Iapajap Typaisl | 6epy yIIiH Koramaa Kayinci3miK )KeHIHAEer]

e




aKmaparThl JabIHAY JKOHE ceifaitnac | ceibaiinac JKEMKOPJIBIKKA ara MHCIIEKTOD
KEMKOPJILIKKA Kapchl  iC-KUMBUI ~ JKOHIHJETI | Kapchl ic-KUMBLI OOMBIHIIIA
YOKiJIeTTi OpraHfa YChIHY. KaObUIIaHFaH apasap
Ty paJibl aKnapar Koca
Oepinren Kazakcran
PecnyGnukacsl Kemik
MuHHCTpIIIriHe aKnapar.
Cpibaittac  KEMKOpJBIKKA Kapchl — 1C-KUMBLI b
; KOIUTAGHC ~ JKOHE  1IKI
Typasibl ecen Oepy apHajapbl apKbUIbl KeJll i i : ;
1.4. . s : Komnnan6a xypHaisl aJbIHFaHal Kayimci3IiK JKeHiHer1
TYCKEH OTIHIIITEpJi YaKTBbUIBI JKOHE Carajbl
ara WHCIIEKTOP
QJIJIBIH aJla TeKCepy
Cribaiiiac KeMKOPIBIK KYKBIK Oy3yIIBUIBIKTAp, " g il
L T gy P> 1 Tk ayIuT OolipiHIIA | . . KOIUTAaHC ~ JKOHE  IIIKI
eHOek TOpTiOiH KOHE ICKePIiK STHKAa KOJIEKCIH 1K ayJuT . : ;
L3, S ; KOPBITBHIH/IBI KOHE i Kayinci3aik JKeHiHaer1
Oy3y daxrinepi OOibIHIIA KBI3METTIK TEKCEPYJIEP KYPTi3iaeTiHIIKTeH
: YCBIHBICTAP ara MHCIIEKTOP
JKYPIi3y.
KOTUTaCHC HKOHE imki
KOIIJIACHC JKOHE 1IIKi Kayinci3aiK »KeHIHeT] Kayinci3mik )KeHiHaeri -
R ; ; KOIUIaeHC ~ JK9HE  1IIKI
ara MHCIEKTOp PETTeWTiH 1IIKIi HOPMAaTUBTIK | aFa HHCIEKTOP  KBI3METIH ; i . :
1.6. : p o 5 Ka)XEeTiHIIe KayiIci3aik JKeHiHer]
KYKBIKTBIK aKTiIep/ii JKaHapTy (©3repTyJiep JKoHE | PETTEHTIH VNA-ra B
(Hemece) TOJIBIKTBIPYJIap €HTi3Y) e3repicTep JKoHEe (HeMece) p
TOJBIKTBIPYJIap KOOACKI
" s s alAplH  ajny  OolibIiHINA
KAO cpi0aiiiac KeMKOPJIBIK TOYyEKEIAEPIH 1K1
5 p 3 KaObU1JaHFaH niapajap "
Tangay HoTWKenepi OoifpiHIIA  aHbIKTaufaH | TOOBIK  iCKe  aChIpbUIFaHFa . | KoTTaeHC ~ JKOHE  1MIKI
& : . ; Typansl akmapar Keik o pn » "
1.7. | celbaiiiac  JKEMKOPJIBIK ~ TOYEKeNJepiH KOO | JeiiH TypakThl Herizne (2025 i Ay scope | KEYUICI3UK KOHIHACT]
YKOHIHEr1 ic-tmapanap JKOCIIAPBIHBIH | JKbUIFa JIEHiH) p . . | aFa MHCIEKTOP
Jlupekropnap  KEHECIHIH
OpBIHAAYBIH OaKbLIay. ; ;
KBUIIBIK ece0i meHOepine
Kel3MeTKepiiep MeH Olapra  TEHECTIpilIreH
TYIFANApABIH —~ MEMJICKETTIK  (pyHKIMsIapIbl
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